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Anti-Bribery and Anti Collusion Policy 

 

Radiocoms Systems Limited (“Radiocoms”) prohibits employees or associated persons from 

offering, promising, giving, soliciting, or accepting any bribe or colluding with anyone. The 

bribe or collusion could be intended to ensure that a person or organisation improperly 

performs duties or functions to gain any commercial, contractual or regulatory advantage for 

the business in either obtaining or maintaining Radiocoms business, or to gain any personal 

advantage, financial or otherwise, for the individual or anyone connected with the individual.  

 

1. Purpose 

The purpose of this policy is to establish clear and consistent guidelines to prevent bribery 

and collusion in any form, ensure compliance with all applicable anti-corruption laws, and 

maintain the highest standards of integrity and ethics in the conduct of Radiocoms business. 

 

2. Scope 

This policy applies to all employees, officers, directors, contractors, consultants, agents, 

intermediaries, and any other third parties acting on behalf of Radiocoms, regardless of 

location. 

 

3. Policy Statement 

Radiocoms has a zero-tolerance approach to bribery and collusion. The Company is 

committed to acting professionally, fairly, and with integrity in all business dealings and 

relationships. No person acting on behalf of the Company shall offer, give, solicit, or receive 

any bribe, kickback, or improper advantage in any form, whether directly or indirectly. 

 

4. Definitions 

• Bribery: Offering, giving, receiving, or soliciting something of value with the intent to 

influence a business decision or gain an unfair advantage. 

• Collusion: A secret agreement or cooperation between parties for fraudulent, 

deceptive, or illegal purposes, especially to cheat or deceive others. 

• Facilitation Payments: Small payments made to secure or expedite routine actions 

or services. 

• Gifts and Hospitality: Includes items of value such as meals, entertainment, travel, 

and accommodations offered or received in the context of a business relationship. 

 

5. Gifts, Hospitality, and Promotional Expenditure 

Radiocoms recognises that gifts and hospitality can be part of building business 

relationships. However, these must be appropriate, proportionate, and not intended (or 

perceived) to improperly influence business decisions. 
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• Permissible Gifts and Hospitality: 

o Must be of nominal value and not lavish or extravagant. 

o Must be offered transparently and recorded appropriately. 

o Must not be cash or cash equivalents (e.g., gift cards, loans). 

o Must comply with local laws and customary business practices. 

o Must be approved by the Managing Director or the Operations Director 

regardless of its value. 

• Prohibited Gifts and Hospitality: 

o Any gifts or hospitality offered during a tender or competitive bidding 

process. 

o Anything intended to influence a decision or obtain an unfair advantage. 

o Items that could damage the Company’s reputation or breach 

local/international laws. 

• Promotional Expenditure: 

o Must serve a legitimate business purpose. 

o Must be reasonable, proportionate, and clearly documented. 

o Must be approved by the Managing Director or the Operations Director if 

exceeding £50.00. 

 

6. Facilitation Payments 

Radiocoms prohibits all facilitation payments or “grease” payments, regardless of local 

customs or practices. Employees must report any requests for such payments to their 

manager or the Operations Director immediately. 

 

7. Third-Party Relationships 

Due diligence must be performed on all third parties, and appropriate anti-bribery and anti-

collusion clauses must be included in contracts. Third parties acting on behalf of the 

Company are expected to comply fully with this policy. 

 

8. Reporting Violations 

Employees are encouraged to report any suspected bribery, collusion, or violations of this 

policy in good faith via the Radiocoms Whistleblower process defined it the employee 

handbook. 

 

All reports will be treated confidentially and investigated appropriately. There will be no 

retaliation for reporting concerns in good faith. 

 

9. Training and Communication 

Radiocoms will provide anti-bribery and anti-collusion training to relevant employees and 

ensure this policy is communicated clearly across the organisation and to key third parties. 
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10. Breach of Policy 

Violations of this policy are considered serious misconduct and may lead to disciplinary 

action, including termination of employment or business relationships, and may also result 

in legal consequences. 

 

11. Review 

This policy will be reviewed annually and updated as necessary to reflect changes in legal or 

regulatory requirements, business operations, or emerging risks. 

 

 

 

 

 

 

Bhupinder Sidhu 

Operations Director   

Radiocoms Systems Limited 

 

 

 

 


